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HEAD OF FEDERAL JOB TRAINING AGENCY 
ADDRESSES OIC ANNUAL CONVOCATION 


INDIANAPOLIS -- The Job Training Partnership Act (JTPA) has had a 
“successful year," a high-ranking Labor Department official said, adding 
that “we have a way to go,” but that the “direction is up and it's positive." 


In remarks before the 21st Annual Convocation of the Opportunities 
Industrializations Centers, Inc., (OIC), here, Frank C. Casillas assistant 
secretary of labor for employment and training said that during the period 
July 1 through Sept. 30, 1984: 


--more than 615,000 persons were enrolled in JTPA's Title II-A programs 
which are designed to train men and women for specific occupations, and 


--68 percent of its graduates were placed in jobs. - 


He added that of the 615,000 enrollees in Title II-A programs: 


--46 percent were members of minority groups, 

--96 percent were economically disadvantaged, 

--40 percent were receiving public assistance, 

--38 percent had less than a high school degree, 
--the male-female participation rate was 50-50, and 


--on completion of training, the average hourly wage was $4.67, about 40 
percent above the $3.35 federal minimum wage. 


Casillas, in praising the efforts of the OIC, said the group was a “key 
force" in fostering the true partnership between the private sector and 
government. 


“We look forward to enhancing our bridges with groups such as yours. By 
continuing to work together, we will be able to move in the same direction and 
attain our goals," he said. 


Casillas noted that retraining and adapting a displaced work force to 
new skills is an “eminent challenge" for the 1980s. 


Casillas called for support of the Administration's Youth Employment 
Opportunity Wage proposal which would create an estimated 400,000 summer jobs 
for teenagers 16 to 19 years of age. The proposal would allow employers to pay 
teenagers $2.50 an hour. 


# # # 
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LABOR DEPARTMENT HELPS 
“ADOPTED” STUDENTS IN ATLANTA 


ATLANTA -- John Hines is $100 better off today because he was “adopted.” 


Pamela Thornton, Taftanie Booker and Barbie Poole now have trophies to 
boast about because they were "adopted." 


These students, as well as about 700 others attending Atlanta's 
predominantly-black Grady High School, were all “adopted” last September by 
the U.S. Labor Department's Southeastern regional office. 


The “adoption” followed President Reagan's launching.of the "national 
Partnerships in Education" program at a White House ceremony in October 
1983. In connection with this program, Labor Department personnel in 
Atlanta have joined other groups of working men and women who have formed 
partnerships with schools across the country. 


A “partnership” has been formed in Atlanta through the “Adopt-A-School" 
project at Grady. Activities are coordinated through Atlanta Partnership 
of Business and Education, Inc. 


Explaining that Grady was chosen because of the ethnic and socio- 
economic backgrounds of its students, Kenneth Baker, the Secretary of 
Labor's regional representative, said, “We felt we could provide a real 
service at this school. We saw the need to prepare students, many of whom 
will not attend post-secondary schools, for the job market.” 


Toward this end, Labor Department staffers have presented programs 
designed to assist students in writing resumes, preparing for job interviews, 
exploring possible careers, and developing business-like behavior and 
positive attitudes. 


The department's Women's Bureau, for example, sponsored an essay 
contest and presented the winner, Hines, a check for $100. Because the 
contest was held in connection with Women's History Week, the bureau required 
contestants to submit essays focusing on the history of women in nontraditional 


careers. 


Thornton, Booker and Poole won their trophies in a competition sponsored 
by the department's Employment and Training Administration. Designed to 
boost self-confidence, the contest put students in "real-life" job hunt 
situations. Participants were video-taped during mock job interviews and 
judged on subsequent improvement. 


“This experience helped me a lot," said Thornton, a senior. “I never 
realized how difficult it is to be interviewed for a job. Now I feel more 
comfortable presenting myself." 
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Students have also been helped in other ways. Some have toured the 
Atlanta Job Corps Center where they were exposed to a variety of trade and 
technical occupations. And others have attended sessions on minimum wage, 
overtime pay and child labor laws. 


Still other students have been helped in a more personal way. In 
addition to conducting specific programs, the department has initiated a 
volunteer tutoring project. Currently, 17 volunteers are contributing 
their own time to tutor 38 students in several academic and personal ly- 
oriented areas. 


Thus far, more than 400 Grady students have benefited from the various 
Labor Department-arranged activities. Additional events have been scheduled 
for the remainder of the school year. 


Dr. Minnie Black, vocational office training cvordinator at Grady, 
says the program “has helped the students become more aware of what is 
expected from them as individuals and will undoubtedly help them when they 
leave here and enter the world of work." 
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WEEKLY EARNINGS OF BLACK, OTHER WAGE AND SALARY 
WORKERS: FIRST QUARTER 1985 


WASHINGTON -- The median weekly earnings of black full-time wage and 
salary workers were $269 during the first-quarter of 1985, compared to $261 a 
year earlier, the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. 


Median weekly earnings of black men who worked full-time during the first- 
quarter of 1985 were $305, it was $301 a year earlier. The median for black 
men was roughly $100 less than that for white men; this contrasts markedly with 
a $25 difference between black and white women. 


Median weekly earnings of black women who worked full-time during the 
first-quarter of 1985 was $248, an increase of $8 from the previous year. 


Median usual weekly earnings of full-time wage and salary workers increased 
more than consumer prices between the first quarters of 1984 and 1985. 


Weekly earnings of full-time wage and salary workers were $339 in the 
first quarter of 1985, up 4.3 percent over the year. During the same period, 
prices as measured by the Consumer Price Index for All Urban Consumers rose by 
3.6 percent. 


Data on usual weekly earnings are collected in the Current Population 
Survey, a nationwide sample of households in which respondents are asked how 
much each wage and salary worker usually earns per week. Other first-quarter 
highlights are: 


-- At $268, median weekly earnings of women who work full-time were 66 
percent those of men ($404). 


-- Median weekly earnings for women were highest in the 35-to-44 age group 
($300). Men's earnings peaked at about $485 in both the 35-to-44 and the 45-to- 


54 groups. 


-- Among the major occupational groups, workers in executive, administrative, 
and managerial occupations earned the most ($502), followed by professional 
specialty workers ($462). Among men, median earnings of these two groups were 
$601 and $554; for women, the respective medians were $363 and $400. 


-- There were 17.7 million part-time wage and salary workers in the nation, 
about 70 percent of whom were women. Earnings medians for part-timers were 
$93 for women and $81 for men. The higher figure for women reflects the fact 
that about two-thirds of women working part-time are 25 years and older, compared 
with only two-fifths of the men. Among those 25 years and over, women earned 
about the same amount as men. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Vehicles used to transport farm workers must be properly insured, 
operated by licensed drivers and meet federal and state safety standards, 
according to a U.S. Department of Labor fact sheet on the Migrant and Seasonal 
Agricultural Worker Protection Act. 


# # # 


Agricultural employers, including farm labor contractors, must 
keep complete and accurate payroll records for all workers, according 
to the U.S. Department of Labor, which enforces the Migrant and Seasonal 
Agricultural Protection Act. 


# # # 


The U.S. Labor Department's Wage and Hour Division administers the 
Migrant and Seasonal Agricultural Worker Protection Act. 


# # # 


Information about the Migrant and Seasonal Agricultural Worker Protection 
Act may be obtained from local offices of either the. state employment services 
or the U.S. Labor Department's Wage and Hour Division, according to a 
Labor Department fact sheet. 


# # # 























